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CSO Policy Update 2021 - Summary 
 
After migrating to the Office of Student Conduct and Community Standards, an informal review 
of the Committee on Student Organizations (CSO) identified opportunities for revision. These 
revisions have resulted in the “UW-Madison Registered Student Organization Code of 
Conduct”—a document replacing the CSO’s previous policy known as the Policy on the Conduct 
and Discipline of Registered Student Organizations. While much of the conduct expectations and 
report-handling process remains the same, changes were made to improve the investigation 
process and create a sanction review option to better support Registered Student Organizations 
(RSOs) after a misconduct incident. 
 
The following summarizes the major changes that go into effect January 2022. 
 
What’s new? 

• Event definition: RSO events will now be defined explicitly in the policy. This definition 
clarifies how the CSO determines whether a gathering is sufficiently connected to an 
RSO that organizational conduct rules apply. RSOs may use this definition proactively to 
better determine whether their activities count as events in the enforcement of the policy 
and, consequently, whether additional risk management precautions (e.g. sober monitors) 
need to be in place. 

• Principles of Group Responsibility: The new policy explicitly defines how the potential 
for organizational responsibility for a misconduct incident (versus individual student 
responsibility) is determined. This clarifies how the CSO holds RSOs responsible for 
certain behaviors of their members. 

• Sanction-Only Hearing: This is a new type of hearing (modeled on the regular hearing) 
for scenarios in which an RSO has taken responsibility for misconduct but doesn’t agree 
with the investigating officer’s proposed sanctions. RSOs can use the Sanction-Only 
Hearings to advocate for organization-appropriate outcomes that will best deter future 
misconduct and repair any harm already caused. 

• Sanction Review: The new policy creates an opportunity for RSOs sanctioned with a 
period of Disciplinary Probation to have their probation status reviewed after half of the 
probation period is completed. 

• Rule Updates: The organizational conduct rules have been revised to be cleaner and 
easier to understand. While the behavior expectations for RSOs remain the same, the 
revised rules are meant to help RSOs understand better what they have been charged with 
if a case is opened for them. 


